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® Meeting Recording Notice

This session will be recorded, including any audio, visuals, participants, and
other information sent, verbalized, or utilized. By joining this meeting, you
automatically consent to such recordings. Any participant who prefers to

participate via audio only should disable their video camera so only their
audio will be captured.
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Agenda

What Who

Welcome & Overview of the Educator Registered

Apprenticeship (ERA) Intermediary Jessie Stadd, RTI International

Introduction to Educator RA Programs Joyce Milling, RTI International

Spotlight: Rural Workforce Impacts of the

Teacher RA Program Dr. Kate Hall and Dr. Charlene Russell, TN GYO

Panel of Rural School Leaders Dr. Diana Bowers, Debbi Pressnell, Robin Thompson
Partner Spotlight: Study.com Tim Bieser, Study.com

Q&A All

Engaging the ERA Jessie Stadd, RTI International
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What is the ERA Intermediary?

The Educator Registered Apprenticeship (ERA) Intermediary is...

» ...led by RTI International and partners at Gateway Education Partners,

New America, TEACHMEducation, and WestEd.

« ...funded by the U.S. Department of Labor (DOL) to support state and
local education agencies and their partners in developing RA programs
in the K-12 Education sector, including the K-12 Teacher, CTE Teacher,

Principal, and Paraeducator occupations.

E m m Educator k-g‘md
Interested in
learning more about
Educator Registered
Apprenticeships (ERAs)?
Advancing t gr of Registered programs
into the education sector will expand accese to the profession and

reduce barriers for apprentices by providing paid on-the-job training
aaaaa

Y The ERA Intermediary

will support the development,

launch, and sustainability of Educator
Registered Apprenticeships across
the country by...

+ Conducting monthly information sessions

- Facilitating virtual academies

ER I I Gateway Education

INTERNATIONAL

© I NEW
e AMERICA

t%TEAC

HVEdets | JeastEd 9.

SERVICES. LLC
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The ERA Intermediary Team

n RTI Gateway Education — ITIEV‘IAEIRIC A t” TEACHMgW" LU e St Ed ')

INTERNATIONAL PARTNERS

Willow Alston-Socha Andrea Dixon Amaya Garcia Stephen Danna Caitlin Beatson

Joyce Milling Kristi Kirschner Mary Alice McCarthy Katherine Kelleher John Diaz
Nicole Reddig Rebecca Kelley Taylor White Colleen McDonald Dana Grayson
Olivia Rice Patricia Paser Erica Moore
Jessie Stadd Ellen Sullivan Jackie Peng

Elizabeth Standafer Melissa Rasberry

Saroja Warner
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Introduction to
Educator RA Programs

Joyce Milling, RTI International
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What are Educator
Registered Apprenticeship Programs?

A recruitment, preparation, and mentoring strategy led by employing school districts
and their partners at the state or local level

Apprenticeable Occupations

Teacher Aide I/Paraeducator (25-9042.00)
Elementary School Teacher (25-2021.00)
<__K-12 Teacher (25-3099.00) >
Principal (11-9032.00)
School Counselor (21-1012.00)
CTE Teacher (25-2032.00)

Educator Registered
A Apprenticeship Intermediary
a new ERA in education




K_l 2 Te aC h er View by NGRS VLIPSl Number of Completed Apprentices | Sponsor Type m Table
RA Programs
by State*

Total Active K-12
Teacher Apprentices:

3,702

Number of States/
Territories with
K-=12 Teacher RA

Programs:
4 9 (46 states + DC/PR/VI)
Numbers of Active Apprentices
*In RAPIDS or reported to repogams 9 125 22 18 =003 Puerto Rico Virgin Islands Guam

U.S. DOL as of 12/16/24
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Seven Components of

Nationally

Educator RA Programs Recognized

Credentials

Quality & Paid Job
Safety

Supplemental
Education
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Organized Labor

Teachers’ Union

Key Partners In public

Workforce

Educator RA Programs  (Esss parr

programs

district that employs
the apprentice

Educator RA
Program

Sponsors

Apprenticeship

Office Supplemental

The State Education

Apprenticeship Partner
Agency or DOL OA
Field Office A state-accredited

educator preparation
Licensure/ program

Certification
Entity

The State Education
Agency (teacher
licensure/
certification)
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Tennessee Grow Your
Own Center

Dr. Kate Hall, Director

Dr. Charlene Russell, Middle Tennessee Regional Manager
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BRIDGING THE GAP:
IMPLEMENTING RURAL
APPRENTICESHIPS FOR

TOMORROW'’S WORKFORCE

Dr. Kate Hall
Dr. Charlene Russell

Tennessee Grow Your Own Center

GROW YOUR

.THE:' UNIVERSITY OF
TENNESSEE
SYSTEM

OWN CENTER



« Provide an overview of the Tennessee Grow
, Your Own (GYO) initiative
Session . Discuss the impact of GYO on rural
Objectives communities

« Explore insights from a panel on:
-Motivations behind starting GYO Programs
-The implementation process & key lessons
learned
-The future of teacher apprenticeship
pathways

« Share actionable steps to address teacher
shortages in local communities

The contents of these materials were developed under a grant from the Tennessee Department of
Education. However, the contents do not necessarily represent the policy of the Tennessee Department
of Education or the United States Department of Education.



Statewide Need

In fall of 2022, a total of 3,897 positions-
or 5.5 percent of total teaching positions
in the state- were either vacant or filled

with a teacher on an emergency Vacancies: 1009
credential (permit or endorsement
exemption). Permits: 2358

Endorsement
Exemptions:

There are an average of 20.4 positions
per district either vacant or with a

teacher on an emergency credential.



LN TENNESSEE TENNESSEE GROW YOUR OWN

SYSTEM

cncw voun o e EDUCATOR WORKFORCE PIPELINE

Persona
proleCt o Postbaccalaureate
Licensure Seekers
Grow Your Bachelors Degree Seekers Classified District Employee
Own Center ) 2 Classified District Employee
: Associates Degree Seekers
Classified District Employee
Teaching as a Profession or Pre-Apprentice Seeking
High School Student Employment

Paid or Unpaid

| [
TAP, State-Certified Pre-Apprenticeship or Registered Teacher Apprenticeship
Registered Paraprofessional Apprenticeship




* K-12 Teacher apprentices’ educational expenses are covered through state, federal, and institutional sources of non-
repayable aid, sometimes supplemented by school districts. Apprentices pay SO in tuition, books, fees, and testing as long as
they stay continuously enrolled and make satisfactory academic progress.

Callie
Employment: Teaching
Assistant or Educational
Assistant

RAP: Pre-apprentice,
Paraprofessional or K-12
Teacher

Related Instruction: AST
degree seeker at a
community college.

Bart
Employment: Teaching
Assistant or EA

RAP: Paraprofessional or K-
12 Teacher

Related Instruction: AST
degree completer at a
community college.

Incumbent worker with
DLWD.

Andi
Employment: teaching
assistant or EA

RAP: K-12 Teacher

Related Instruction: BS
degree completer at a
4-yr EPP.

Incumbent worker with
DLWD.



Dante: Post-Bacc

Apprenticeship Pathway

Employed as a teaching assistant
and paraprofessional apprentice.
Earns $20-25k/year

Enrolled in a licensure-only
pathway.

- Credit or non-credit

- One year-> Fully licensed

OR

Alt Cert Pathway

Employed as the teacher of record. Not
an apprentice. Earns $S38k-50k/year

Enrolled in a licensure-only or master’s

degree pathway.

- Candidates pay their own way

- LEAs should evaluate level of
candidate readiness and available
supports for Alt Cert

- Temporary licensure (3-year limit)
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State-Certified Pre-Apprenticeship and
Registered Apprenticeship Programs
Form Talent Pipelines

Pre-Apprenticeship Interview

Related instruction with or without | >

employment
ploy Credit
Awarded

May require financial contribution
from pre-apprentice




Pathways to Licensure

TAP - State-certified High School students Dual enroliment grant

pre-apprenticeship for high TN Promise
school students

Community College State-certified Adult learners in AST TN Reconnect

pre-apprenticeship for adult programs who are not
learners employed with a
participating LEAs

Community College Registered Apprenticeship Adult learners in AST TN Promise or TN

Program for Paraprofessionals programs who are
g P employed with a Reconnect

partnering LEAs

Registered Teacher Adult learners are GYO and other braided
Apprenticeship Program employed with a '
PP P 9 participating LEAs and fundlng
plan to transition to a
participating EPP




CURRENT BARRIERS

- 43% of college credits are lost when learners transfer (nationally- CAEL)

- Too many AS in Teaching (AST) completers retake coursework at EPPs

- On-the-job learning is not recognized for college credit

- Prior learning and experience are not recognized for college credit

- Enrollment processes are not designed for working learners

- Learner support can be difficult to access in the evenings and on weekends
- Lack of equity around EdTPA requirements

- Access disparities- rural districts lack access to EPPs and pathway options

- Post-baccalaureate, licensure-only pathways are needlessly lengthy and expensive



2024-2025 Tennessee Grow Your Own Pathways

GYO

oooo

Region

Middle
West

Pathways and Gaps

Bac/Postbac Pathway Program Format
o Baccalaureate

% Licensure Only
A Postbaccal




Registered Teacher Apprenticeship

Program of Study (RTAPS)

GYO Region
[[] Eastl
[[] East2
[] Middle
[] west

Bac/Postbac Pathway
Q Baccalaureats
%k Licensure Only

A Postbaccalaureate

TNGYOC RTAPS
Website

| By

S5

Program Format
B Hybrid
B Online (Learn from anywhere)

[ Onsite (Learnin a designated location)

-

| -

BY DECEMBER 2025

LEAs with aspiring educators from every TN
county have access to a high quality,
affordable preparation pathway.

Every EPP in the state has access to a
competency-based educator curriculum to
accelerate innovative approaches.

A collaborative and inter-collegiate group
of faculty fellows has established a robust
research agenda to study and publish their
findings related to varied approaches to
educator preparation.




Mentoring Matters

First-year teachers who planned to stay at their schools received more support.

Supports received by first-year teachers who...

B Plan to continue teaching at their school

Formal teacher mentor assigned by school or district leadership

Instructional coaching or professional development
targeted to my needs

New teacher peer/reflection group

Assistance in preparing for my observations

None of the above

Financial support for teaching in a high-needs area
(e.g., science, math, special education)

Tuition support for ongoing education

Reduced class size

Reduced course load

Il Plon to leave their school

26%
17%

19%

Except for financial supports for
teaching in a high-needs area

10% 20% 30% 40% 50% 60% 70% 80%

9% of respondents who reported receiving each support during their first year of teaching

Teacher turnover is highest among novice teachers.

Teacher turnover by experience level, 2016-17 to 2022-23

Ml Left TN schools B Switched districts Switched schools

35%

30%

25%

20%

15%

10%

5%

0%

0-2 years 3-Syears 6-10 years 11+ years

2024 State Of Education In Tennessee: Building A Brighter Future



Mentoring Matters

e Consistent training and increased engagement of
mentor teachers.

“It is a wonderful program and
supports the mentors and
students tremendously. So

excited for my assistant to obtain

her license! She works so hard

and loves the students. She is a
mother of 4 and needed this

program to be able to complete

her degree while still earning a

salary during the process!”




Evidence of Success

Higher than average retention in program of
study.

Increases in enrollments for minority
populations.

Recruitment efforts have been fruitful.

Over 90 teacher apprentices have completed
the program

704 teacher apprentices in the state have
enrolled, completed or are on track to enroll
from a community college pre-apprenticeship
program.

Minimum full year of coursework and clinical
experience before becoming a teacher of
record.



Navigating the Postsecondary Pipeline

ONLY ONE-QUARTER OF HIGH SCHOOL STUDENTS SUCCESSFULLY NAVIGATE THE
POSTSECONDARY PIPELINE

Longitudinal trajectory

for students starting ninth
grade in 2012 through the
postsecondary education

pipeline

Started High School
In 2012

Graduated High Sc
By August 2
Data Note: High school graduates
were identified using TDOE
Accountability protocol: those who
received a reqgular or alternate
diploma before the end of Summer
2016. Postsecondary enroliment
and completion rates calculated
using THEC, TICUA, and NSC
data; awards data do not include
out-of-state NSC data, industry-
recognized credentials, nondegree
credentials, or military enlistments,
0 100  sothe true metric is likely higher
than that shown by available data.

Enrolled In
Postsecondary Fall 2016

- F ot
enrotied in

Postsecondary Fall 2017

Earned Awarc

i 3V
Summer 2022

Of Initia o _u :;-sv;uur.'_“t_E_;H'C;“T"’i"“ Source: P20 Connect aggregate data request, 2023. Data
Data Not Available have been reviewed by THEC, TICUA, and TDOE.

Rural District Leader perceptions of the educator labor
market. (2024, September 3). Tennessee SCORE.



Pathways and Partners Matrix:
A planning tool for LEAs

e Identify your GYO Program Leader

e Identify classroom placements for
apprentices.

e |dentify community college and EPP
partners (with TNGYOC).

e Identify funding sources (with
TNGYOQOC).

e Recruit apprentices (with TNGYOC)

Long-term Strategy:

e Reduce dependence on job-
embedded.

V)
o
L
P
-
oc
<
(a8

ACME County
Schools’ GYO

Program

Acme
Elementary
Pre-K, K

Acme Middle
SPED

Franklin
Community
College

Middle
University

North College

Andi’s
path
HS to AS

TA roles
(3)

apprentic
e seats

AS in

PATHWAYS

Bart’s
path

AS
completer

Reading
tutor (2)
app.
seats

Para (3)
apprentic
e seats

AS in

Teaching | Teaching

Callie’s
path
BS

completer

Para (3)
apprentice
seats

BS-
SPED,
ESL,
Math, K-5

Dante’s
path
Post-bac
completer

Para (3)
apprentice
seats

Online
licensure-
only
program



Panel Discussion

Dr. Diana Bowers Debbi Robin
Assistant Director Pressnell Thompson
of Schools District-Wide Director of

Grant Writer Human
Resources
LAWRENCE COUNTY
{_—l N \ .—/J
SCHOOL {j\l,’y S}KSTEM




THE UNIVERSITY OF

TENNESSEE

SYSTEM
GROW YOUR OWN CENTER

Strengthening the educator pipeline

THE IMPACT OF

GYO TEACHER
APPRENTICESHIP ON
RURAL COMMUNITIES

Thank you for attending!

Dr. Kate Hall
katehall@tennessee.edu

Dr. Charlene Russell
charlenerussell@tennessee.edu

LI TENNESSEE

SYSTEM

GROW YOUR OWN CENTER
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Study.com

Tim Bieser, Head of Social Impact Partnerships
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D Study.com

University of Tennessee
GYO Student Success Data



Our Mission:

Open the door to the life-
changing impact of education

> Study.com



e Keys to the Classroom
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e ETS Partnership - Study.com is the official test prep partner of ETS, confirming alignment of our materials with the exam (with a
92% pass rate)

e  Test Prep Library that serves all 50 states
e  Study.com covers 60+ Praxis exams, Foundations of Reading, ParaPro and teacher certification prep for all 50 states
« Adedicated Account Manager for each partner to support student utilization and success

o Administrators have access to a dashboard to track student activity with the ability to download reports




PERSONALIZED STUDY PLAN
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Decrease Test
Taking
Anxiety
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Teach For EDUCATION | £
America ASSOCIATION |2
Great Public Schools for Every Child
Tidka North Carolina Department of /”¢ \ " SOUTH CAROLINA
ﬂr* PUBLIC INSTRUCTION ﬁ DEPARTMENT OF EDUCATION TN Department of

ed.sc.gov

'Education

DAI.I.AS CLARK COUNTY &P PHILADELPHIA

@ INDEPENDENT SCHOOL DISTRICT SCHOOL DISTRICT  Charlotte-Mecklenburg Schools




Student Populations within TN

Institution Approx. Students Per Institution
Lipscomb University 82
Austin Peay University 31
UT Knoxville 63
UT Southern 59
UT Chattanooga 51
University of Memphis 28
Lincoln Memorial University 25

234 students engaged with the Study.com site post registration

210 engaged with the 132 completed more than

Practice Test 15% of the course lessons

@Study.com



Student Post-Survey Results

Somewhat or
Very Likely to Passed the Exam

Recommend (self-reported)
Study.com

@Study.com



66

Study.com
was amazing!

Taking the practice exams.
Determining my
weaknesses and

reviewing those lessons. What do YyOu &
2 successful co

66

wo2Apnis @

66

All the The quality of test
quizzes and questions (wording)
modules! are hands up better

?” than 240 tutoring.

66
Lots of studying
and I'm a smarter
test taker
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Tim Bieser

tbieser@study.com




Engaging with the ERA...

Jessie Stadd, ERA Intermediary (RTI International)
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The ERA Intermediary Approach

Information
Sessions
Conference
Presentations/
Partner
Meetings

One-on-One
Calls

Outreach

To raise awareness
and understanding

Educator Registered
A Cppremdesep Wemsebe . —m8 —m — oo oo oo

a new ERA in education

Trainings

Academies "« s+ Accelerators

Affinity
Groups

Development

To provide training
and registration support

Marketing Career Fairs

Recruitment

To support recruitment
efforts of apprentices



The ERA
Intermediary
Website

Central hub for resources and
iInformation about Educator RAPs

Register for information sessions,
trainings, and other technical assistance
activities from the website.

Download key educator RAP resources

and submit resources to share with others.

S

£25: www.educatorapprenticeships.com

e Lo

Educator Registered
Apprenticeship Intermediary
a new ERA in education

v e ERA | Educator Registered Apy X+ = a X
¢« > C M 25 https://educatorapprenticeships.com * &3 o o
E E iﬂ:ﬁ:;:;cziﬂ:;tﬂf;m ediary Home About Us Why Educator RAPs? Resources Events Contact

A new ERA in
Education

The Educator Registered Apprenticeship (ERA)
Intermediary paves the way for state and local education
agencies, offering guidance and support in building solid

apprenticeship programs.




ERA Resources Availlable

New ERA in Practice

Profiles of Educator Registered
Apprenticeship Programs
May 2024

Nicole Reddig, Joyce Milling, Laura Rasmussen Foster,
Elizabeth Standafer, Olivia Rice, and Jessie Stadd

RTI International

Educator Registered
E ﬂ m Aoprenticeship imermadiary
2 e ERA i ackcation

Educator Registered
Apprenticeship Intermediary
a new ERA in education
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Unpacking the 6,000 Hour
Requirement for K-12 Teacher
Registered Apprenticeship Programs
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Improving Access and Retention for
Black and Latino Teachers in K-12 Teacher
Registered Apprenticeship Programs

Research and Res os for Education Leaders

September 2024

By Jackie Matise Peng, WestEd
Contributions by Enca Malett Moore and Sarojs Wamer, Westfd
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Coaching Opportunity

W Elizabeth Standafer
W Joyce Milling

M Nicole Reddig

W Patty Paser

Femedune

Tnos vl

Contact us at:
: educatorapprenticeships@rti.org
|| — V= to be connected to your state

; coach

Y
© GeoNames, Microsolt, TomTom

Educator Registered
Apprent ceshi p Intermediary



mailto:educatorapprenticeships@rti.org

Thank You!

Email:
educatorapprenticeships@rti.org

Visit:
www.educatorapprenticeships.com

LinkedIn

https://www.linkedin.com/in/feducator-reqgistered-
\ apprenticeship-era-intermediary-3b52752a9/ /

Educator Registered
A Apprenticeship Intermediary
a new ERA in education




	Slide 1: ERA Information Session:  Rural Impacts of Teacher RA programs
	Slide 2
	Slide 3: Agenda
	Slide 4
	Slide 5: The ERA Intermediary Team
	Slide 6: Introduction to Educator RA Programs 
	Slide 7: What are Educator  Registered Apprenticeship Programs?
	Slide 8: K–12 Teacher RA Programs by State* 
	Slide 9: Seven Components of Educator RA Programs
	Slide 10: Key Partners in Educator RA Programs
	Slide 11: Tennessee Grow Your Own Center 
	Slide 12
	Slide 13
	Slide 14: Statewide Need
	Slide 15
	Slide 16: * K-12 Teacher apprentices’ educational expenses are covered through state, federal, and institutional sources of non-repayable aid, sometimes supplemented by school districts. Apprentices pay $0 in tuition, books, fees, and testing as long as t
	Slide 17: Dante: Post-Bacc
	Slide 18
	Slide 19: State-Certified Pre-Apprenticeship and Registered Apprenticeship Programs Form Talent Pipelines
	Slide 20: Pathways to Licensure
	Slide 21: CURRENT BARRIERS
	Slide 22: Pathways and Gaps
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29: Panel Discussion
	Slide 30
	Slide 31: Study.com
	Slide 32
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38
	Slide 39
	Slide 40
	Slide 41: Engaging with the ERA… 
	Slide 42: The ERA Intermediary Approach
	Slide 43: The ERA Intermediary Website
	Slide 44: ERA Resources Available
	Slide 45: Coaching Opportunity
	Slide 46

